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Joining the plan

401(k) Savings & Thrift Plan 

These are the highlights of your Plan. For additional information, please read your 
Summary Plan Description. If any information here conflicts with the terms of your 
Plan, the Plan language governs.



Joining the plan 

When will I join the Plan? 

Enrollment

If you are a full-time or regularly scheduled 
part-time employee over age 21, you are eligible 
to participate in the Plan on the first of the month 
coincident with or following your date of hire. 
You will receive an enrollment packet in the mail 
shortly after your hire date notifying you that you 
are eligible to enroll. Your payroll deductions will 
start as soon as possible after you have made your 
enrollment deduction election. 

To enroll in the Plan, log on to the participant 
website at www.massmutual.com/ajg to get 
started. You must first select Create Account to 
create your username, password and PIN. 

Once you create an account, you will be able to 
view your enrollment options listed on your home 
page. You can elect to enroll in the plan by selecting 
Enroll. You will be prompted to select a contribution 
percentage and your investment elections.

Automatic Enrollment after One Year If you are 
not contributing to the Plan on your one-year 
anniversary of employment, or contributing less 
than 5%, you will be automatically enrolled at 5% 
of eligible earnings to take full advantage of the 
company match. Until you make an investment 
selection, all of your contributions will be invested 
in one of the Vanguard Target Retirement Options. 
Your age will determine which one of the options 
your contributions will be invested in.

If you do not want to participate, you must 
decline automatic enrollment. You must initiate 
a 0% contribution election or change your 
contribution back to what it had been before 
your one-year anniversary date by calling 
1-800-743-5274 or accessing your account online 
at www.massmutual.com/ajg. 

Age Based Asset Allocation Strategy:

Participant 
Year of 
Birth Range

Investment Structure

Prior to 1947 Vanguard Target 
Retirement Income Trust CIT

1948-1952 Vanguard Target 
Retirement 2015 Trust CIT

1953-1957 Vanguard Target 
Retirement 2020 Trust CIT

1958-1962 Vanguard Target 
Retirement 2025 Trust CIT

1963-1967 Vanguard Target 
Retirement 2030 Trust CIT

1968-1972 Vanguard Target 
Retirement 2035 Trust CIT

1973-1977 Vanguard Target 
Retirement 2040 Trust CIT

1978-1982 Vanguard Target 
Retirement 2045 Trust CIT

1983-1987 Vanguard Target 
Retirement 2050 Trust CIT

1988-1992 Vanguard Target 
Retirement 2055 Trust  CIT

1993 - 1997 Vanguard Target 
Retirement 2060 Trust  CIT

Deferred salary contributions: 
These contributions consist of pre-tax dollars 
and any earnings on these contributions grow 
tax-deferred. You will be able to contribute up to 
75% of your compensation or the maximum amount 
permitted by the IRS each calendar year. If you 
reach age 50 anytime during the calendar year 
or are over 50, you may make additional pre-tax 
contributions above and beyond normal Plan and 
legal limits (you may not exceed 75%). If you are a 
Highly Compensated Employee (HCE) you may be 
subject to additional Plan limitations. A HCE is an 
individual who is considered a top earner as defined 
by section 415 Compensation definition, which 
includes elective deferrals.

Vanguard Target 
Retirement 2065 Trust CIT1998 and after



Roth contributions
Through payroll deduction, you may make Roth 
Salary Deferral contributions up to the maximum 
allowed under the law. These Roth contributions 
are elective deferrals that you irrevocably elect to 
contribute to your Roth account on an after-tax 
basis. The earnings on your Roth contributions grow 
tax-deferred and such earnings may be distributed 
tax free if certain conditions are met. Read your 
Summary Plan Description for more details. 

You may begin making contributions once you have 
met the eligibility requirements of the Plan. You 
may increase, decrease or stop the amount of your 
contributions during the month. The new election  
will be effective the first of the next month. 

Company contributions 
The company matches a portion of the pay you 
contribute. You are eligible for the company  
match once you complete 1-year of service. 
Currently, the company matches 100% up to the 
first 5% of your contributions. The company  match 
contributions may not exceed 5% of your eligible 
earnings. The company match is funded once per 
year and within the first quarter of the following 
year. Gallagher will choose whether to fund such 
contributions in cash or Gallagher Stock. 

Rollover contributions 
You may be able to roll over your existing 
retirement savings from another qualified plan into 
this Plan. Consolidating your retirement savings 
can help you continue benefiting from tax-
deferred growth – despite any disruptions that may 
occur during your working life. Maintaining one 
retirement account also makes it easy for you to 
track your retirement savings. To learn more about 
making rollover contributions to this Plan, call 
888-526-6905 and a Retirement Specialist will 
assist you. You need to consider the impact of 
transfer fees, the loss of vested benefits and/or 
surrender charges that may be imposed by your 
current plan.

Managing your account 

How will I know how much is 
in my account? 

You will receive a personal statement quarterly. 
You may also access your account on Empower 
Retirement’s web site at www.massmutual.com/
ajg. You can check  your account balance, secure 
investment performance information, obtain loan 
information and apply for a loan, make investment 
changes, change your deferral percentage, 
designate a beneficiary or request additional 
information. 

You can also check your account balance through 
Empower Retirement's mobile app. You will use 
the same username and password on the Mobile 
App. To download the App, search for "Empower" 
or “RetireSmart” in your app store.

How are my contributions invested? 

To make an investment election, access  
your account online at www.massmutual.com/
ajg. You give investment directions for all of your 
account balance, choosing from the investment 
option your Plan provides. You may change your 
investment choices daily. You may transfer your 
existing balance to other investment options daily. 

If you are automatically enrolled in the Plan after 
one year of employment, all of your contributions 
will be invested in a Vanguard Target Retirement 
Option based on your age (see the “Automatic 
Enrollment” section of these highlights) until you 
make an investment election. 

The Plan is intended to constitute an IRC §404(c) 
Plan. This means that you “exercise control” 
over the investments in your account. From the 
investment options available under your Plan, you 
can choose which investments to put your money in 
now and you can switch into different investments 
as your needs change. Complying with IRC §404(c) 
may relieve Plan fiduciaries of liability for any 
investment losses to your account that are the 
result of your investment choices. 



Taking a distribution 
When may I withdraw money 
from the Plan? 
The Plan is designed to help you save for retirement. 
So, the IRS has placed restrictions on when you may 
withdraw money from the Plan. In general you can 
withdraw from your accounts while you are still 
employed if you incur a financial hardship. Withdrawals 
may be subject to income tax and a 10% withdrawal 
penalty if taken before age 59 1/2.

I.  f you terminate employment, retire or become 
disabled, you may withdraw your money from the Plan. 
Your Summary Plan Description provides more details 
about distributions, including important tax 
information on the forms of benefit your Plan offers. 

May I take out loans from the Plan? 

You may borrow money from the Plan. The maximum 
number of loans outstanding is two. 
The maximum loan balance may not exceed the lesser 
of: one-half of your vested account balance or 
$50,000 less any outstanding balance from an existing 
loan. You may not initiate a loan for less than $1,000. 
Your loan is secured by your remaining account 
balance. 

You must repay all loans within 5 years. However, 
if you use the loan to acquire your principal residence, 
you may repay the loan within 15 years. The interest 
rate on your loan will be the prime rate plus 1.00% and 
will remain the same for the life of the loan. You pay 
back the principal and interest directly to your account 
through payroll deduction. If you don’t repay your 
loan, the IRS considers  the unpaid amount to be a 
taxable payment made to you.

As a Plan participant, you are entitled to request 
certain information about your Plan’s investments, 
including: the annual operating expenses of each 
investment, financial statements, a list of assets 
contained in each investment portfolio, past and 
current performance of each investment or other 
materials relating to the Plan. 

For additional information, call the Participant 
Information Center at 1-800-743-5274 or log on to 
www.massmutual.com/ajg and click on Learn More.

How does vesting (ownership) 
apply to my account? 

Plans set a “vesting schedule” to determine what 
percentage of ownership you can apply to your 
account at specific points in time. You are 
always 100% vested in your own contributions, 
plus any earnings. The Gallagher Plan’s vesting 
schedule applies to the company match 
contributions,  plus earnings: 

Years of Service Vested Percent
Years of Service Vested Percent

1 20%
2 40%
3 60%
4 80%
5 100%

Your years of service for vesting purposes begin 
on your date of hire. Acquisitions employees:  
Your original date of hire is used for the purposes 
of vesting.
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