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Elevator Constructors Annuity and 401(k) Retirement Plan distribution options
Event Accounts Distribution details and options
Three-month separation from 
service. If you leave employment 
with all contributing employers 
and no employers have made 
contributions to your annuity account 
for three consecutive months, you 
will be deemed to have incurred a 
separation from service as of the 
beginning of your absence.

You may receive a 
distribution from your 
401(k) account and/or 
your rollover account only.

You may receive distributions from your 401(k) account and/or rollover account as follows:
• Up to one-third of your 401(k) account and/or rollover account on the fi rst day of the fourth calendar month 

after your separation from service.
• Up to 50% of your 401(k) account and/or rollover account on the fi rst day of the fi fth calendar month after 

your separation from service.
• Up to 100% of your 401(k) account and/or rollover account on the fi rst day of the sixth calendar month after

your separation from service.
If an employer makes contributions to your annuity account after you receive a distribution in the fourth calendar 
month but before the sixth calendar month, you will not be eligible to receive a distribution under this category. 
If an employer makes contributions to your annuity account after you receive a distribution in the fi fth calendar 
month but before the sixth calendar month, you will not be eligible to receive a distribution under this category.

Six-month separation from service. 
If you leave employment with all 
contributing employers and no 
employer has made contributions 
to your annuity account for six 
consecutive months then you will 
be deemed to have incurred a 
separation from service as of the 
beginning of your absence.

You may receive a 
distribution from your 
401(k) account, your 
rollover account and/
or your old annuity 
account only.

You may elect to receive a  distribution from your 401(k) account, rollover account and/or old annuity account:
• In a single lump-sum payment.
• In a partial lump sum.
• In installments paid monthly, quarterly, semi-annually or annually.

• In a combination of a partial lump sum and installments paid monthly, quarterly, semi-annually or annually.
If you choose to receive your distribution in installment payments, you may elect to have such installment 
payments made over a fi xed period of time or based on a fi xed dollar amount. If you return to employment with 
a contributing employer, any remaining installment payments will cease while you are employed.
Distribution options off ered by the plan are subject to the minimum distribution requirements of the Internal 
Revenue Code and IRS regulations. These requirements govern when your distributions must commence and 
when your entire interest must be distributed.

You’re at least age 59½ 
and still working for a 
contributing employer.

You may receive a 
distribution from your 
401(k) account and/or your 
rollover account only.

You may elect to receive a  distribution from your 401(k) account and/or rollover account:
• In a single lump-sum payment.
• In a partial lump sum.
• In installments paid monthly, quarterly, semi-annually or annually.

• In a combination of a partial lump sum and installments paid monthly, quarterly, semi-annually or annually.
If you choose to receive your distribution in installment payments, you may elect to have such installment 
payments made over a fi xed period of time or based on a fi xed dollar amount. If you return to employment with 
a contributing employer, any remaining installment payments will cease while you are employed.
Distributions options off ered by the plan are subject to the minimum distribution requirements of the Internal 
Revenue Code and IRS regulations. These requirements govern when your distributions must commence and 
when your entire interest must be distributed.

You retire  when:
You have had a separation
from service.  
You are age 55 or older. 
You are receiving either a pension 
benefi t from the NEI Pension Plan or 
Social Security retirement benefi ts.

You may receive a 
distribution from your 
401(k) account, rollover 
account, old annuity 
account and/or new 
annuity account.

You may elect to receive a  distribution from your 401(k) account, rollover account, old annuity account and/or 
new annuity account:
• In a single lump-sum payment.
• In a partial lump sum.
• In installments paid monthly, quarterly, semi-annually or annually.

• In a combination of a partial lump sum and installments paid monthly, quarterly, semi-annually or annually.
If you choose to receive your distribution in installment payments, you may elect to have such installment 
payments made over a fi xed period of time or based on a fi xed dollar amount. If you return to employment with 
a contributing employer, any remaining installment payments will cease while you are employed.
Distributions options off ered by the plan are subject to the minimum distribution requirements of the Internal 
Revenue Code and IRS regulations. These requirements govern when a participant’s distributions must 
commence and when their entire interest must be distributed.
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You are disabled. You are considered 
disabled if your disability has been 
determined by the Social Security 
Administration to qualify you for 
Social Security disability benefi ts.

You may receive a 
distribution from your 
401(k) account, your 
rollover account, old 
annuity account and 
new annuity account.

You may elect to receive a  distribution from your 401(k) account, rollover account, old annuity account and/or new 
annuity account.
• In a single lump-sum payment.
• In a partial lump sum.
• In installments paid monthly, quarterly, semi-annually or annually.

• In a combination of a partial lump sum and installments paid monthly, quarterly, semi-annually or annually.
If you choose to receive your distribution in installment payments, you may elect to have such installment payments 
made over a fi xed period of time or based on a fi xed dollar amount. If you return to employment with a contributing 
employer, any remaining installment payments will cease while you are employed.
Distributions options off ered by the plan are subject to the minimum distribution requirements of the Internal 
Revenue Code and IRS regulations. These requirements govern when your distributions must commence and when 
your entire interest must be distributed.

You experience a fi nancial hardship. 
You must have experienced a heavy 
and immediate fi nancial need that 
can’t be met from other resources.

You may obtain a hardship 
withdrawal from your 
401(k) account and/or 
rollover account. To the 
extent the total balance 
of your 401(k) account 
and rollover account is 
insuffi  cient to satisfy a 
fi nancial hardship, you 
may withdrawal all or 
a portion of your old 
annuity account.

Hardship withdrawals can be made to help cover:
• Tax-deductible medical expenses for you or your spouse or dependents.
• Purchase of a principal residence for you (not including mortgage payments).
• Payment of tuition, related educational fees, and room and board expenses for post-secondary education for 

you or your spouse, children or dependents for the next 12 months.
• Prevention of eviction from or foreclosure on the mortgage on your principal residence.
• Burial or funeral expenses for your deceased parent, spouse or dependent.
• Expenses for the repair of your principal residence if the expenses would qualify as deductible casualty 

expenses under §165 of the Internal Revenue Code.
• Expenses or losses (including loss of income) you incur on account of a disaster declared by FEMA, provided 

your primary residence or principal place of employment at the time of the disaster was designated by FEMA 
for assistance with respect to the disaster.

Distributions must be made to 
alternate payees under the terms 
of a qualifi ed domestic relations 
order (QDRO).

Your alternate payee may 
receive a distribution 
of the portion of your 
individual account 
assigned to the alternate 
payee in accordance with 
the terms of the QDRO.

Notwithstanding the distribution eligibility rules described at left, a QDRO may provide that any benefi ts payable 
to an alternate payee may be distributed:
• Immediately upon the order being determined a QDRO.
• At a later time specifi ed in the QDRO.

• If the QDRO does not specify, in accordance with the distribution eligibility rules described above.
To the extent permitted under the terms of a QDRO, a distribution to an alternate payee can be made:
• In a single lump-sum payment.
• In a partial lump sum.
• In installments paid monthly, quarterly, semi-annually or annually.
• In a combination of a partial lump sum and installments paid monthly, quarterly, semi-annually 

or annually.
If the alternate payee chooses to receive their distribution in installment payments, the alternate payee may elect 
to have such installment payments made over a fi xed period of time or based on a fi xed dollar amount.  
Distribution options off ered by the plan are subject to the minimum distribution requirements of the Internal 
Revenue Code and IRS regulations. These requirements govern when an alternate payee’s distributions must 
commence and when their entire interest must be distributed.



Investing involves risk, including possible loss of principal.

On December 31, 2020, Empower Retirement acquired the retirement business of Massachusetts Mutual Life Insurance Company (“MassMutu-
al”).  Following an initial transition period, Empower Retirement will become the sole administrator of this business. Empower Retirement refers to 
the products and services offered by Great-West Life & Annuity Insurance Company (“GWLA”) and its subsidiaries, including Empower Retirement, 
LLC. Empower Retirement is not affiliated with MassMutual or its affiliates.

Securities offered and/or distributed by GWFS Equities, Inc., Member FINRA/SIPC. GWFS is an affiliate of Empower Retirement, LLC; 
Great-West Funds, Inc.; and registered investment advisers, Advised Assets Group, LLC and Personal Capital. This material is for informational 
purposes only and is not intended to provide investment, legal or tax recommendations or advice. ©2021 Empower Retirement, LLC. All rights 
reserved. 60041-FBK-WF-910562-0221 RO1540503-0321
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Distributions must be made to your 
benefi ciary or benefi ciaries after 
your death.

Each of your benefi ciaries may receive 
a distribution from your 401(k) 
account, rollover account, old annuity 
account and/or new annuity account.

Each of your benefi ciaries may elect to receive a distribution from your 401(k) account, rollover account, 
old annuity account and/or new annuity account:
• In a single lump-sum payment.
• In a partial lump sum.
• In installments paid monthly, quarterly, semi-annually or annually.
• In a combination of a partial lump sum and installments paid monthly, quarterly, semi-annually 

or annually.
If a benefi ciary chooses to receive their distribution in installment payments, they may elect to have such 
installment payments made over a fi xed period of time or based on a fi xed dollar amount.  
Distribution options off ered by the plan are subject to the minimum distribution requirements of 
the Internal Revenue Code and IRS regulations. These requirements govern when distributions to a 
deceased participant’s benefi ciary must commence and when the deceased participant’s entire interest 
must be distributed.

Consider all your options and their features and fees before moving money between accounts.


